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Foreword 

In undertaking a Public Governance Review of Slovenia, the OECD 
analysed the operation of the Slovenian central public administration, with a 
particular focus on its structure, the relationship between strategic planning 
and budgeting frameworks, and the public sector salary system.  

As part of this, it was decided to undertake and publish a separate, more 
detailed assessment of Slovenia’s public sector salary system to accompany 
the broader Public Governance Review. 

Finalised in September 2011, this report was financed by the Slovenian 
Government with the financial assistance of the European Social Fund of the 
European Union. 

Within the overall context of the OECD’s Public Governance and 
Partnerships Programme under the direction of Caroline Varley and 
Martin Forst, this review was led and the report was written by Lisa Arnold. 
Statistical analysis and written contributions were provided by 
Jean-François Leruste. The report benefited from consultant contributions 
by Knut Rexed (Sweden). 

Administrative and production assistance was provided by 
Katarzyna Weil, Melissa Peerless and Jennifer Allain. 

Special thanks are given to Zsuzsanna Lonti and Elsa Pilichowski from 
the OECD Secretariat for their comments on the report.  
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